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REEMEtt4]

Tm Agreement entered into gs of ths 1st day of Janualy 1996 by and between

—

the yndersigned Employer or it= SUCOESSDS and assiggns and the TEANSIEER
LOCAL UNION No. 688 affiiatea With the International Brotherhood of Teamsttrs
Cheufiffarer Warehousemen and Hepper of America for itseir and on behalf of the
empulgaese Now employed and hereafter employed by the Employer and collectively
designated as the Union.

WHHEHRRAS the pawsie hereto desire to cooperate " maintaining and

proper
suitable management labor relationship and

WHHHHREAA the pantie hereto desire o establish rair and equitable t€nma and
camtiiton of employment and

\IMH'EEEEA the mansie have now agreed upon vaiitms pravsiiosn in fulfilment of

the aforementioned pyrpose and desire o enter into labor ggreement incorporating

said provisions covering &N and comdiiton of employment
NOW THEREFORE Tikild AGREEMENT WITNESSETH
in consideration of the pranigse and mutual covamans and agresnens of the

paxtie hereinafter set forth the pantie dO hereby agree as folllowe

EEI 53190
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ARTICLE -- RECOGNITION

The Employer reampiziee the Union as the sole and exclusive collective bargain
ing agent for an workingmen tedhmiciesn riggges and animal hamdles oqpjoyed by the
Emplloyees traveiing units. The pargaining unit shall exclude  suypevidesr Gubadsl
peifonnmers administrative and clerical personnel and those emplyyeess  in classfificadion

covered py other collective agreements.

The management of the EmpMoyer busiieas inciuding the direction  of the
working force shall be vested gglely in the Employer limited only by the prowssiosm of

thnd Agreement.

ARTICLE . -- UNION SECURITY

Al empplgyese covered py s Agreement Who are REBNAESY of the Union at the
time of the execution of @ Agreement shall be required to maintain their membership
in the Union in good standing as condition of continued employment throughout the
period of tiid Agreement. Aan enmplloyesss WhO are not MENEBEr of the Union at the time
of the execution of thid Agreement shall be required to become mEh&Er of the Union
at the execution of tidé Agreement and such emplpyess shall be required to maintain
such membership in good standing &S condition of continued employment thereafter
throughout the period of MAgreement. Al emyplloyeess hereafter  hired  shall become
METDEET of the Union not later than the 31St day following the beginning ©f their
employment and such emplpyees shall be (equired to maintain such membership in
good standing as condition of continued employment thereafter throughout the period
of tilnd Agreement.

N filling V@Z@NIOEE for available jmjg the Employer agrees to interview and give
consideration to ynemployed MEABer of the Union but the Employer shall not be
obligated to hire or refuse to hire any employee on account of his membership or non-

membership in the Union at the time of such application for emp'oyment_

ARTICLE .. -- CHECKOFF

Section 1. The Employer hereby agrees that « win make  monthly deduction
from the pay of each of the emmjmm covered by ths Agreement for current periodical
Union 68 and inivaton f&®@ as prescribed by the Union and shall prompty pay Such
SA3® so deducted to the Union provided however that the Employer = furnished
with written authorization and assignment signed by each of said employess from
whose Wa@e said periodic e and initiation &€ shan be deducted. Such assign
ment shall be irrevocable for period NO longer than one year or the egxpiration of tind

Agreement whichever oo rirse. Employer remiitiabee shall be accompanied by an

C\OFRCEWWDOCS\LAaOR\TEAMS968.0 FEI 53191
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itemized statement showing the name of each employee and the amount checked off
for m and initiation fees.

Section 2. The Employer win giye notice of its route for the coming season and of

any dﬁmg@ made thereto.

ARTICLE v TRANSFER OF COMPANY TITLE OR INTEREST

Tk Agreement shall be pinding upon the pawtie hereto their sucoessos
adimihidstriateor exactdar and assigns. in the €vent an entire gperation Or any part
thereof is sold leased transferred or taken over py sale transfer lease assignment
receivership or bankruptcy proceeding such operation shall continue to be subject to
the te&nma and comdilitos of ths Agreement for the ire thereof. w is understood by tins
Article that the pasie hereto shall not yse any leasing device to third party to evade
s Adreement. The Employer shall give Nnotice of the existence of oo Agreement to
any purchaser lessee transferee assignee. etc. of the gperation covered py the
Agreement ©F any part thereof. Such notice shall be in writing With  copy to the Union

not later than the effective date of sale.

ARTICLE - STEBWRBS

The Employer remmpiiee the 4, of the Union to gesignate Union stewads to
handle such Union busiieas as may from time to time be delegated to them py the
Union. The Union stewsads have no authority to take strike action or gny other action
interrupting the Emplloyes busiees in violation of fiid Agreement or gny action in
violation of law. The Employer ramn’ese ths limitation upon the authority of the Union
stewards. The Employer in so recognizing such Jinmtisadiesn shall have the authority to
render proper discipline including discharge to such Union stewssmds in the event the
Union steward has taken unauthorized strike action slowdown or work stoppage in

violation of i]h‘lsi; Agreement_ Union mﬁ’w shall be empbm of the Emp|oyer

ARTICLE wvi - ABSENCE

Section 1. Time Off for Union Activities. The Employer agrees to grant the
necessary and reasonable time off without discrimination or l€@s of seniority rigyint and
without pay to any employess  designated by the Union to attend labor convention or
serve in gny capacity ©ON other Union bussitess provided 48 h@us written notice is given
to the Employer by the Union specifying length of time oft. The Union agress that in
making = request fOr time off for Union awtiricie due consideration shall be gjyen to
the number of men affected in order that there shall be no disruption of the Em‘mws

op=retitios due i lack of available employees.
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Section 2. Le@mye of Absence. Any employee desiring leave of absence from his
employment shall secure written permission from both the Union and the Employer.
The mMaximumMmieave of absence shall be for thirty 30 ﬁk@y and may be extended for
Uke periods. Permission for extension must be secured from both the Union and
Employer. During the period ©f absence the employee shall not engage in gainful
employment in the Ssame industry or classification covered py tid contract. Failure to
comply Wwith thd provision shall result in the complete I2s of seniority rigret  for the
employee involved. Inability O work because of proven sicikrees or injury shall not

result in the I®S of seniority rights.

ARTICLE wvn - SENIORITY

1. When em‘mw are laid Off eﬁnﬁjme with the longest service shall be

laid off last and rehired rirst. Al laid off empal@asae shall be rehired in the reverse order

in which they Were laid off. NoO new aﬁmjme shall be hired until an laid off emyplmyeeess
shall first have been recalled Wwhenever such recall =

practicable.
2. An employee shall lose his seniority rating 0 the event that he gttt or is
discharged for proper Cause or has been 1aia off for period ©f one season or more for

any reason other than sickness.

3. An employee who is notified at his last known addifess to return to work in
order to be considered for jop MUSt notiry the Employer Within  twenty-four 24 haou
to the effect that he win return within five dﬁ{y from the time of the Enmupllmyeers
notification. AN employee Who natitie the Employer Wwithin twenty-four 24 haus © the
effect that he will return within five ﬁ{ﬁy from the time of the E.mimdgye;' notification
will Not lose his seniority rigis but the Employer need not consider him for job at that
time. Any Such employee who #®&#l to notify as provided herein shaill be considered as

having voluntarily quit his employment.

4. The pauxte recognize that from time to time emplysss mMay accept tempo
rary assigmmesmng for the benefit of the Employer Wwith the expectation that they will
eventually return to the bargaining unit covered by ths Agreement. Upon return to the

bargaining unit Such emplpyes shall have an seniority bemesifit proyidged for under tinsd

Agreement as though they had been continuously employed within the pargaining unit

ARTICLE “iii-- RELATIONSHIP OF PARIEKE

The Employer and the Union agree that they will NOt sponsor ©r promote finan

ciany ©or otherwise any group or labor organization for the purpose ©f undermining the

other party hereto.
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The Employer and the Union win not unlawfully discriminate against any employee
covered py tind Agreement because of race color creed SeX religion national origin

age or union affiliation. FHMH Article shall be construed in accord Wwith Article . concern

ing Union security.

ARTICLE ix - MACHINERY FOR ADJUSTMENT OF GRIEVANCES

Section 1. in the event of gny complaint ©F grievance by the Union or any
employee covered py tiid Agreement or in the event of gny dispute as to the operation
or interpretation ©f any part of tiid Agreement the procedure in adjusting same shall be
in accordance with the following paragyeaphts

The complaint grievance or dispute Mmay be instituted by an employee
Union steward or the Union acting in the first instance through the Union
steward or the Union representative. Said Union steward or representative
shall take the matter yp for adjustment With the appropriate supervisor and
thereafter with the General Manager within five algy of the event giving

rise to the grievance or complaint.

in the event that the complaint cannot beé adjusted satisfactority With the
General Manager within five aiﬁ{y the matter shall be considered by and
between the Union representative and an Employer representative desig

nated py the gEmployer.

n the event of the Employees failure to gdjust the complaint t© the Uhnen

satisfaction within ten 1 additional dabé the matter in dispute may be

submitted to arbitration at the request ©f the Union as hereinafter provided.

Whenever the Union ihxR&e arbitration the Union shall present sutons
sion of the gjspute in writing t© the Employer with demand that . shan be
referred to arbitration. Failure to invoke arbitration within twenty 20 ﬁa{y of
the event giving riseto the grievance ©OF complaint shall be deemed to have

settled Such grievance or complaint 0N the bsxsi of the Emmhng&rs position.

The pawsie may extend thd time deadline py mutual ggreement.

n the event that the Union imx@ee arbitration an arbitrator shall be selected
promptly in accordance with the rwde then obtaining ©f the Federal Media

tion and Conciliation Service.

The arbitrator shall hear the dispute as presented in the submissions of the
paxtés and render his decision without delay. The decision of the arbitrator
shall be finar and binding ON al parties. EFee and exjpeiRse of the arbitrator

shall be shared equally by the Employer and the Union. The arbitrator shall

have the suthority only t© interpret and apply the express proxssion of s
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Agreement and shall not have authority to substitute his discretion for that of
the pamttées to add to subtract from or modify the t&hE hereof orto grant
relief extending beyond the t€&hhA hereof.

Section 2. = i=s further ggreed that the paxtée will within two WEES of the date of
the gigning of thd Agreement serve upon each other written notice Which notice win
nse the pemmstyy authorized representative wWho win deal with the other party and make
commitments for the party generally. in the event of gny strike picketing Or stoppage ©f
work the Union representative shall within  twenty-four 24 haus arer request Made to
the Union py the Employer declare and advise the Employer representative making
such request by telegram or telefax Wwhether the Union has authorized such strike
picketing ©Or stoppage of work. The U}ﬁtjﬁ)sﬂ failure to SO respond shall be deemed an
authorization of SUCh _ vity. w is further ggreed that in an Cas® of an unauthorized
strike picketing slow-down walkout or gny unauthorized cessation of work in violation
of ks Agreement the Union shall not be liable for dmgg resulting from such
unauthorized aat of «= MEETAEEr . . undettides every reasonable RMHE2AKR to induce
such empllpyeers to return  to their j@b during any such period ©of unauthorized stoppage
of work mentioned above. w is specifically uUnderstood and zgreed that the Employer
during the first twenty-four 24 nhour period ©f such unauthorized work stoppage shall
have the sole and complete rightto reasonable giscipline Short of discharge. After the
first twenty-four 24 hour period ©f such stoppage and « such sioppage comiinee
however the Employer shall have the sole and complete rightt© immediately discharge

any Union member participating in any unauthorized strike picketing Slow-down
walkout or any other cessation of work.

Section 3. There shall be no stwiidke=s picketing sympathy strilkess reduction in
work stantdadsl stopppage of Work or lockautts gyring the term of i Agreement.

ARTICLE - PROTECTION OF RIIEBHT

« shall not be violation of tid Agreement and . shall not be cause for discharge

= any employee or employsss refuse to erms lawful primary picket line.

ARTICLE xi -- DISCHARGE OR SUSPENSION

The Employer or its agent shall not gischarge Nor suspend any employee Without
just cause but in respect to discharge or suspension UMMES otherwise stated in it
Agreement shall give at least one warning notice of the complaint against Ssuch
employee to the employee in writing and copy of the same to the Union and Union
steward affected except that NO warning notice need be gjyen to an employee before
he is discharged « the cause of such discharge is dishonesty or drumkanreass assault
or giees insubordination reckEsSseas | osuiting in accident  while on duty or wilful

destruction or defacement of property either owned or leased py the gmpigyer and for
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which . is responsible. The warning notice as herein provided Shall not remain in effect
for  period °f mMore than one season. The Union steward win be given capde of an
warning notices. Discharge must be by proper written Notice to the employee affected

the Union. The Union steward win be permitted to b€ present WheN an employee s
an P

discharged i that is feasible. Any employee may request an investigation as to his
discharge  ©OF suspension. Should such investigation prove that an injustice has been
done an employee he shail be reinstated and compensated at his usual rate of pay
while he has been out of work. Appeal from discharge Or suspension Must be taken
within ten 10 ﬁa{y by written notice and decision reached within fifteen 15 ﬁa,y
from the date of discharge ©F suspension. i+ no decision has been rendered within

fifteen 15 d@&g the case shall be taken up as provided in the Grievance Procedure.

ARTICLE xn -- WORKING CONNIDITORSN

Section 1. The Employer agrees that = any employee = required to Wear any kind
of uniform or costume as condition of his continued employment SUch uniform or

costume shall be furnished and maintained by the Employer free of charge at the

standard required by the Employer provided that empulgyese Who  work in the transpor
tation or animal depatinesng shall be furnished two uniforms. Voluntary pooling

arrmm for the purchase of umifformm or C@StWMAE shall not come within the scope

of tilé Article. The Employer Wil provide umitomm for the train crew.

Section 2. The Employer agress to supply ra&in gear to those emplloyees required
to work in inclement weather. Litgat and faa win be on whenever practicable When
i to clean stock cars. mployer will provide i
enplyyese are required | k Employ " de Stock ek with

water in batide or jgloo-type comdes and with camping-style ¢hemical taidet while train

is in transit.

Section 3. NoO employee will be required to assist penftomacsr who desire to

practice ON set-up ©r tear-down algy or on ekgy when three perfanmeanoees are
scheduled however yps and dowid for which the employee i= being compensated will

not be considered or tear-downs for thid 5 rpose.
purp

Empoyee who are assigned to assist performer praxtiiee Wil be given
notice of their assignment before the start of the show immediately preceding the
practice except that such advance notice will not be required « the practice = hEEE

sary t© rehearse replacement fOr an injured ©r sick performer ©r for other extraordi

nary reasons.

Section 4. puring the rrst 30 ghgy of their employment empilpyess shall be
i i h
deemed on probationary period. During SUCh period they may be dgischarged at the
Employeas discretion alone.

FEI 53196
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Section 5. In the event any employee desies to change depainesmnts the
employee shall pyt his request in writing to the Empdoywer General Manager and such
request will be considered when an gpening in the requested department become
available. The General Manager shan take into account the empdygee avii, and
seniority N considering any such request for transfer however the General Manager

decision shall be within his sole and absolute discretion. « is understood that any
employee who has transferred from one department to another in tiid manner shall not
be eligible '© request another transfer for period of 12 mMOmEN after the transfer has

become effective.

ARTICLE > - MILITARY CLAUSE

E:mi‘ppd@yee enlisting ©OrF entering the military ©r naval service of the United Siattes

pursuant to the proxdsios ©of the Selective Service Act of 1942 shall be granted an

rigiine @Nd  priikgge  provided by the Act

ARTICLE xIV -- EQUIPMENT. ACCIDENTS. REFIBRS

Section 1. Equipment. The Employer shall not require emnpalyyece o take out on
the siteeet or highwsys any Vvehicle that s not in safe gperating condition or equipped
with the safety appl@pes prescribed by law. .« shall not be violation of tilnd Agree
ment where empilpyeess refuse to operate  SUCh equipment uides such refusal is

unjustified.

The Employer witl provide and employgees Wil utilize any safety equipment

required by applicable federal state or local |aw rule Or regulation.

Section 2. Accidents. Any employee involved in gny accident shall immediately
report said accident and any physical injury Sustained. When (cquired by the Employer
the employee before giarting his next shift shall make out an accident gport N writing
on fehm furnished by the Employer and shall turn in an available h&M@E and addiresses
of WillnesSBe to the accidents.

Failure to comply With ths$ 5ovision shall subject SUCh employee to disciplinary

action by the Employer.

Section 3. Reports. Emmm shall immediately or at the end of their shift
report anu defects of equipment. Such repoa@rt shall be mMade on suitable form fur
nished py the Employer and shall be made in multiple cmme one copy to be retained
by the employee. The Employer shall not ask or require any employee to take out
equipment that has been (eported by any other employee as being in unsafeé operating
condition unti same has been gpproved as being safe by the mechanical department.

When the occasion auisses where an employee @ikeg written  report  ON form in use by

OFFICE N\WDOCS\LAOR\TEAMS968WPD FEI 53197
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the Employer of vehicle being in an unsafe operating condition and recsibes no
consideration from the Emp|oyer he shall take the matter up with the Union representa

tive WhO win take the matter yp with the gmpjloyer.

ARTICLE XxVv-- WORK WEEK AND PAY PERIOD

The work week shall be the period from Monday through Sunday and pay for

each work week shall be paid in fun no later than the following Saturday.

ARTICLE XxviI HEALTH AND WELFARE

The Employer win maintain plan Which proviikes individual participant Medical
and dental coverage and ire insurance for emplloyees with ninety 90 d_a,y service with
the Employer. SuUch coverage will provide bema@fit for partigipammt comparable t© the
bemssifit which the Employer prowvigkes for its other traveling enmplmyess wWho are not
covered byﬂh:i Agreement provided however that the death benefit shall be one
tinee annual salary. Dependent coverage will be made available to any employee Who
desiiee the Same and the cost of such coverage shall be paid by the employee. =« s
understood that the coverage provided under thnd Agreement win be at least equal to
the coverage that has been in effect for Union Hieamh&er during the period from 1993
through 1995 and that the cost to Union ME@NDEST for individual  coverage Wi be no
more than the cost of the coverage in effect during the 1993-1995 period except that
the Employer estadiibbe plan Which requiiee the use of pre-selected medical and

dental practioners and faxititee and olbtavis sereee from any

T any participant
practioner or facility of his or her own ChOOSing which has not been pre-selected for the

plan When pre-selected practioner OF facility = available then the paricipant may be
required to incur greater portion ©f the cost of the se@wiiee that were actually Uused

than he or she would have incurred . semiee pre-selected by the pjan were used.

TFrh plan shall be in run force and effect giarting January 1996 for the duration
of the Agreement and on the starting date will include an emplloyees who have been on

the payronl for jonger than 90-day period.

ARTICLE xvii-- SUBCONTRACTING

The hiring of outside camteathar shall not be done in such manner as to interfere

with or discriminate ggainst the seniority StEtUs of the Empdoy¥esr employees. Such
additionally contracted subcontracted or hired outside equipment must be performed in

Comphance with the Amiude of tind Agreement.

FEI 53198
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ARTICLE xwvin POSTING OF NQITCEE

The Employer agyes to the posting Within s bussikzes pmﬂme of nattbees of

Union m}ﬁﬁﬁg@ etc. py an elected or gppointed official of the Union.

ARTICLE xix -- UNION COOPERATION

The Union as well as the NMMERINEET thereof agree at an tiNee as (,,, as . may be

within their power to further the imsremst of the carnival industry @nd the Employer.

ARTICLE XX — UNION ACTMITES

Any employee member of the Union acting n any °fficial capacity whatsoever
shall not be discriminated ggainst for his &gt as such officer of the Union so |long as
such &@f do not interfere with the conduct of the Emplmyers burssieaes nor shall there

be any discrimination against any employee because of Union membership or activities.

ARTICLE XXI -- SEPARATION OF EMPLOYMENT

Upon discharge the Employer shall pay =t money 9du€ to the employee within
twenty-four 24 haug after the discharge occurs. Upon quitting the Employer shall
pay =" money due to the employee oOnN the pay day in the same week.

ARTICLE xxi - INSPECTION PRWW/IEEESE

Authorized agemits of the Union shall have a@e&ss to the Empplmyegs establishment

during working hous for the purpose of adjusting dispude and investigating working
conditions.

ARTICLE xxi1 - SEPARABILITY AND SAMINGSG CLAUSE

i* any Article or Section of tind Agreement or of gny Riitk€&s thereto should be held
invalid py any tribunal of competent and final jurisdiction or « compliance Wwith or
enforcement of any Article or Section should permanently be restrained by such
tribunal the remainder of tini Agreement and of any Rider thereto or the sppiication of
such Article or Section to persmns ©F Circumstances other than those as to which . has
been held invalid or as to Which compliance with or enforcement of has been re

strained shall not be affected thereby.
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in the event that 5,y Article or Section = held invalid or enforcement of or
compliance Wwith which has been restrained as above set forth the passie affected
thereby shall enter into immediate collective bargaining negmitieibian upon the request
of the Union for the purpose ©°f arriving at mutually satisfactory replacement for such
Article or Section during the period ©f invalidity Or restraint. . the pamsie dO Not agree
on mutually satisfactory replacement either party shall be permitted =" Jegal ©F
economic recourse in support ©Of its denadsl notwithstanding any provision in ting

Agreement to the contrary.

ARTICLE xxIvV -- WAGHS AND clusssiricnanaN

The wage schedule and job classification attached hereto as Schedule are by
thé reference Mmade part of s Agreement.

Any employee NOW receiving higher wage than herein established shall not
suffer gy reduction because of the t@ffa and prowision of thé Agreement.

ARTICLE XXV-- PENS®RIEN

The Employer agress t© participate in and to contribute to the TemamMssiesr Negoti
ated Pension Plan on the fgowing €@K and caondiitosn

1. Said Pension Plan shall be administered by Board of Trod®tee under the
Uk and tudst as set forth in that certain  Trust Agreement attached hereto
and whose tehnm and comdiditiosm are herein jncorporated by reference.

2. The Employer dae hereby agree to be bound py and dae hereby assent to
an of the t&@NNA of said Trust Agreement including the Tiuss¢ee therein
named the Employer further agrees © execute such other and further
docummmEns and papets including the said Trust Agreement as shall be
necessary ©F appropriate to €vidence that . assemt and subsoifies to the

tenm thereof and ageept the Tidstee therein named.

3. During the entire term of i]li'lsiAgreement the Employer shall contribute for
and on behalf of .= enpilmyess covered py tind Agreement to said Pension
Plan and shall pay to said Tiuss¢éee and Trust Fund the sum of $16.00 per

week for each said employee.

4. Acceptance ©of the Employer as contributing Employer hereunder shall be

in writing by the Board of Trustees.

5. The Emp'oyer agress that the TeaAnNssiesr Negotiated Pension Plan shall

have the (igntto veriry the accuracy ©f remors and contributions made by the

11
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Employer under tind Agreement by having = repessemtatige or accoun
tamt audit and examine upon ot les than ten 10 dabg notice and guring
the Employees regular bussieas R the following payroll recomts as they
relate to emplpyesss covered py td Agreement the Emplloyers weekly
payroll journal individual emnitigyg recomds of empllyyess and cepue of
Federal payron tax returns. Such examinations shan not be conducted more
frequently than once in gny twelve 12 month  period. ir such examination
disttese that the Employer has not made wi reporting @9 payment the
cost of the examination and audit shall be paid by the Employer provided

that such allocation of cost to the Employer shall not gpply in the case of

inadvertent or immaterial erpexr Or clerical Mmistakes.

6. Camtitibtitien shall be Made on an regular empilyess  after one year ©f

employment.

ARTICLE XxXxVI-- PAYROLL SAINS

After oOne an Y28 employment any employee Mmay participate N payroll
sanigg account. The one year °f employment shall be measured from the date on
which the employee is first employed by the Employer whether bpefore on or after the
date of thd Agreement. The General Manager shall be instructed to withhold
Minimum of $5.00 per Week from the weekly paycheck ©f any employee who elleet in
writing o participate such sum to be geposited n samigg account established by the
Employer. Empoyes may authorize as j]arge an amount to be deducted as they See
ne.  There shall be three entrance and exit ﬁ@y annually the first dgy of the first
pay period in January the first day of the first pay period in May and on the first day of
the first pgy period in September. EMdoyee participating in the plan may make
interim witthadhzavedd once every sixty 60 dm provided that they maintain balance of

at least .., dollars. Other detald of the plan shall be arranged by the Employer.

ARTICLE XXVII - ILLEGAL SUBSITANNIES

Section 1. Passon who possess sell purchase exchange and/or use ijegal
sullsssane® win not be employed by the Circus. Possession sale purchase exchange
and/or use Of jegar SUlDSEADER by any employee will be cause for immediate dismissal.
egar Sulldssanes include an sSullsséabee covered under the Federal Controlled
Sulbsttarmes Act such as marijuana cocaine and heroin as well as crack and aun other

derivative substances.
Section 2. Theé Employer resemwes the [igh¢to test job ampitaatst for US€ of ilnegal

substances. Any applicant who reffusme to be tested or Whose test resmuls are positive

will not be employed.
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Section 3. The Employer resemwss the rignheto test an emplloyess covered py
tilhid contract on each GitEQal unit for use of jjegal sulldstanbee once in each 90-day
period during €ach calendar yeg¢. Failure to test in gny 90-day period will not constitute

waiver of the rijgnhtto test during any subsequent 90-day period. in addition the
Employer resemxes the rightto test any employee fOr use of iegal sulipstape®  at any
time that the General Manager ©of the gpplicable GHEG8l unit detEnitiae in his sole
discretion there is cause to believe that the employee is under the influence of jcgal
sullsstADEe at or in the area immediately adjacent t© any arena or other place of work

wherever situated or on or in the area immediately adjacent to the Giieasl wrain.

i an employee test positive the Employer Wil advise the employee
and win give him an opportunity to be retested within the next 10 days. 'rthe second
test is positive the Employer will have the [ight to dissinass the employee immediately or
to discipline the employee in any other manner . m appropriate subject to the
proxdgiosn of Section 3d below regarding rehabilitation. « the empbyges second test
prodiuzes negative resuis the employee win not be dismissed or disciplined for use of
legar SUlBStADE® however any employee tested in @l manner win be subject to
further igsiing 0 accordance with Section 3a above. £ over period of time an
employee istested on several OCcasitors in accordance with Section 3@ and .« on two
successive occasitmrs he &8t ositive ON the first test and negative 0N the retest then
the Employer will have the jgp¢to disnids or otherwise discipline the employee he
test positive on his next test without the necessity for retesting the employee on that
occasion subject t© the proxksios ©f Section 3d below regarding rehabilitation.

Refusal of 5ny employee to be tested as provided in tiid Article win be

cause for immediate dismissal.

v any employee Who has been employed by the Employer for more

than consecutive yeaas test positive 0N both his initiai test and his retest the

Employer win have the rigntto |ay that employee off and require that he enter

professionally-operated drug rehabilitation program. Failure to enter or to continue
such program Wil be cause for immediate dismissal. The empdyges medical
insurance  win be kept in effect during his 1ayorr. Upon successful  completion ©of

rehabilitation program as certified by qualified Pphysician Or therapist the Employer will
reemploy the suspended employee in his former position i+« is available orin some
other job category covered by tins Agreement for which he s qualified. The cost of any

rehabilitation program te the extent not covered py the medical insurance provided by

the Employer under tild Agreement Wil be the responsibility ©of the employee.

Section 4. Testing TOr iega SUlBSéADE® win be conducted by MEBAB of umiimaysisi

in accordance with procesdires commonly used for tind purpose.
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ARTICLE xxvin -- APPEARANCE CODE

Section 1. Al el covered py s Agreement WhO work in the show or in
the bublic aBea of the arena Must be clean shaven and have well-trimmed hair at the

time (hey are employed and must continue to be clean shaven and have well-trimmed

hair throughout  the period ©f their gmployment with the limited exception set forth in

Section below.

Section 2. FOr puymmee ©f i Article clean shaven RE@AR no beard or
moustache and not more than one dabg growth ©f hair on the face and well-trimmed
s ME2AR hair that is cut to length at least two imglae above the shoulder with

sidethurrs that do not extend below the bottom of the ear.

Section 3. Any employee covered py tilnd Agreement who was an employee of
the Cinauis on October 1986 and who on that date had beard and/or moustache

may retain his beard and/or moustache provided he kefp « clean and well-trimmed.

Section 4. Any employee who fai#l to comply with these requirkanesintg Vil be
subject to  warning for his first violation and win be given 68y to comply. Failure to
comply within the 2-day period or any further violation of tihd provision will be cause for

dismissal or sSuch other discipline as the Employer deers appropriate.

ARTICLE XXIX — TERMINATION OF AGREEMENT

The sbom ©f ths Agreement shall become effective as of the 1st day of
January 1996 umédes otherwise specified herein and shall remain in s force and
effect until the 31st day of December 1998. The Agreement shall thereafter remain in
run force and effect for successive one year periods umiides one Of the payre hereto
notifie the other party in writing more than 90 dﬁy prior to the expiration date of its
desire to modify or terminate ths Agreement. The pawsie agree t© COMMeENce face-to-

face negotiadiosn toward new Agreement promptly thereafter should (equisite notice

be given of desire to terminate.

in WITNESS WHEREOQOF  the sie have signed and executed s and several
[ g

me hereto the day and year first above written.

TEAWMSTERS LOCAL UNION NO. 688 IRVIN FELD AND

affiliated  with the KENNETH FELD PRODWOTODIS inc.
INTERNATIONAL BROTHERHOOD OF dibla

TEANSHEES CHAUFEIRS RINGLING BROS. and
WAREHOUSEMEN AND HEIHEER BARNUM BAILEY QHOB

OF AMERICA

ByXA2

By.

sfrnr Vv
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SCHEDULE

During the term of tid Agreement
classfifiagdieon set forth below shall

JOB CLASSIFICATION

WORKING MEN

ANIMAL HANIDIHHS

RIGGHRS

TECHWTIMS

OFfICE\WPWN\WPDOCSLABOR\TEAMS68 WPD

996-1998
be as folllmwe

WideE

WAGE CATEGORY

the wage cattegoee ©r the job

Starting pay $200
After  HiuOmEN 220
After 12 @itk 260
After yeas 275
After yeEmt 290
Afterd yeasmy 305
After yExBt 310
Afteré  yexmd 315
After yeEexms 320
Starting pay $207
After  PUDMiEN 227
After 12 itk 267
After2  yexme 282
After waar 297
Afterd  yiermd 312
After5 yeaar 317
Afteré  yeaar 322
After yeaalr 327
Starting pay $225
Aftere  Mu@ImiEN 251
After 12 RU@IHEN 283
After2  yeras 298
After YDy 313
Afterd  yeagr 328
AftersS  yaalr 333
Afteré yeaar 338
After7  yeagr 343
Starting pay $235
Afters  MH@MEN 261
After 12 HitOhEN 293
After yemse 308
After yeas 323
Afterd  yagr 338
After5S  yeras 343

Filed 03/11/2009 Page 17 of 22
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After YVerads 348
After yeaar 353
Emm‘mm with more than seven but l&s than ten 10 yeaar of service shall

receive an additional $6.00 per week for each year of service in exees of seven 7.

Emplloyeass  withten 10 yeaar of service or more but l&s than fifteen 15 yeas of

service shall receive an additional $7.00 per week for each year of service in XE6S of

nine O. Emplygyee with fiteen 15 yaar of service or more shail receive an add
tional $8.00 per week for each year in @XEES of fourteen 14.

For each show in exte@s of 13 that i= performed in any calendar week each employee

shall receive 1/13 additional pay.

« is understood that gny seniority that any employee has accrued under prior agree
A between the Employer and the Union shall continue in effect under tns Agree

ment.

1
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YEAR-END BOWNS PAMNMIENT

Length °of Employment

A. MOMmEN or more and «+ present $5.00 per Week for
at completion of season. each week of employment
B. Duration of season with total $300.00
consecutive service of les
than years.
C. Duration of season with total $400.00
consecutive service of yeas
or more.
D. Duration of season with total $550.00
consecutive service of yeas
or more.
E. Duration of season with total $700.00
consecutive service of yeas
or more.
F. Duration of season with total $750.00 plg $50.00 for
consecutive service of yeaar each year of service in
or more exees of

Any employee hired on or before January 25 in any Season during the term of
s Agreement who stgy for remainder of the season will be given credit for wn year
of service for pummsse °f determining the b&fd due to him for that season and for
each season that he commpllsttes thereafter. Also any employee Who leaxe the Cimus
after completing manitia employment for just cause shall receive Five Dollar
$5.00 per Week bofid for each week of employment.

Bomus®Es will be paid on the last dgy worked before show ga@e into Winter
Quakter or before the scheduled non-performance period bagin i December.
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WAGHS DURING WINTER QUIARERR
AND SCHEDULED NON-PERFORMANCE PERIOD

Wm for amme who work during the Winter Quasakter season or during any

period which the Giieasl has scheduled as non-performance period will b€ inety-five

percent 95% of regular pay. Road pay shall pegin the day of the final alees renearsal
in Winter Quarters.

TRAIN SERVICE

Train service payment win be s$7.00 per week per employee. During rehearsal
and layoff petoond there shall be no charge for train service. Union meEnh&er who do
not use sleeping quearées on the Clik@is train at gny time because of Company busikezes

will not be charged for same.

TIME OFF
1. Each Union member win be given one rn day off for each week worked.
in each cgse the day win be selected by management. - is recognized that due to

scheduling pricsxind enian member may be required to M¥S gay off quring given week
however .« tindé ocaus the day off win be made up at the earliest time that s feasible.

>, While the GiiEG4d is in rehearsal during Winter Quearéex each Union
member win be giyen OnNe rn dgy off each week. in each cgse the gay win be selected

by management.

3. Each employee who recsiies credit for his first second third or fourth fun
year of service during contract year January through Decembel’ shall be entitled to
one week of paid vacation for that year. Each employee who recsiives credit for his
nnn year ©f sService during contract year January through December and each run
year Of service thereafter shall be entitted to two weeds of paid vacation for that
year. Vacation time must be taken within the yegr in Which . is earned and shall not be
accrued. There win be no payment for any accrued vacation upon termination of

employment or under any other circumstances. The Employees General Manager shall
establish the vacation schedule for his unit and in doing SO shall take into account the
desiiea of the employess  with vacation time as well as the staffing need or the
applicable unit. One week of vacation pagy shall be paig in advance and the second
week pay shall be paid when the employee re&itivhzn to work.

4. Between the second and fourth heu of work on set-uys management

will give emmyees /2 hour break.
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TV AND OTHER WORK.

Any Union member who is called o work for the taping ©f television show
television ~ commercial or video for which the Employer recsiiwes income win be paig an
additional one dabé pay for each gy of work. There shall be no additional payment for
making video program b0OOk of the Cinwls or gny television commmerdigd or pres

mattee s actually used to advertise and publicize the Giteasl performances.

in the event motion picture is made each employee WhO .. called to work
during the fiiming shall be paid twenty daltas $20.00 per day in addition to his regular

salary.
Ups and DOWE shan be paig at the rate of $15.00 per up and $15.00 per down.

Any Union member who = not but Who assisss rigger in the frame or at

rigger
the top of an arena shall be pgijg $5.00 extra for gny day on which such work s

performed.

Any Union member who s assigned to clean stock €& ypon arrival at each
engagement city will be paid $35.00 per car in addition to the menidees regular salary.

HQUDAXS

d@bs extra pagy will be paid for the foowing halidey in the week the hall sy
ran.  Payment of same is not to be based on whether work = performed but only by

being oN payroll ON week which holiday falls-

Independence Day 4th of July
Memorial pay

Labor pDay

Easter Sunday

Thanksgiving Day

Clmisstmast Day

New Yeas pay

OTHER PROMEONS

Al SEHERCODEN  or f@oReHte occupied by emnpilpyese covered py M Agreement
shall be posted for bid by genioriny When vacant and shan be awarded to the oldest

employee by seniority.

Enm;pd;@yee shall comply Wwith reasonable rude and regulations established py

the Employer to assure safe and grgery Ciltnis opeeaitiom and conduct on the tain.
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Such rwde and regulations shall not be inconsistent with the proxdgion of s Agree

ment.

Pie Car or. to stay popen with hot food on tear-down algy untl one-half /2 hour

before start of second Show On arrival at builttliigg for setup the Pie Car or. shan be

set yp immediately.

The pie Car win open one hour before the first bus.

The Emp|0yer agress to schedule the use of the company bus for reasonable

activittess such as marketing and Jaundry.
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